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9. I worry that this person won't care about me as much as | care about him or her.

! strongly 2 3 4 - ] T wroegy
daagres ;e

i tha 126 v I e wory you think your supervises would snewesr 2o youo
1. It helps to tum to this persen in times of need.
qu 2 3 4 5 5 7 wroegly
daagres ;e
2. l usually discuss my problems and concems with this person.

! strongly 2 3 4 - ] T stroegy
dmagres gres

3. 1 talk things over with this persen.

' stroegly 2 3 4 s - 7 streogly
dmagres ;e
4. | find it easy to depend on this person.

 roegly 2 3 4 [ L3 7 srogly
dmagres gres

5. 1 don't feel comfortable opening up to this person.

' stroegly 2 3 4 s “ 7 streogly
dmagres ;e
€. | prefer not to show this person how | feel deep down.

 roegly 2 3 4 ) L T wrzegy
dmagres ;e
7. | often worry that this persen doesn’t really care for me.

* droegly 2 3 4 s [ 7 streogly
dmagres gres

8. I'm afraid that this person may abandon me.

! strongly 2 3 4 ] L] 7 wtroogly
dagres gres

9. | worry that this person won't care about me as much as | care about him or her.

! strongly 2 3 4 - L] T sroogy
daegres _gres

12. Supervisor SWAI
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Please rate the following ems on 3 scale of amost never (1) 10 amost always (7).

1. L help my trainee work within a specific treatment plan with his/her trainee.

! wirost 2 3 4 - L] T wirost
neve oy
2. | help my trainee stay on track during our meetings.

! sirost 2 3 4 s L] 7 sivoat
neve ey

3. My style is to carefully and systematically consider the matenal that my trainee brings to
supervision.
! siroud
neve LR Y

L]
™
-~
o
o
-
-
{

4. My trainee works with me on specific goals in the supervisory session.

! sivout 2 3 4 -] L] T akrost
neve s

5. In supervision, | expect my trainee to think about or reflect on my comments to himher.

! airosd 2 3 4 -] L] 7 sivoat
neee ayy

€. | teach my trainee through direct suggestion.

! wirost 2 3 4 s L] T wirost
neve s
7. In supervision, | place a high prierity on our understanding the client’s perspective.

! skroxt 2 3 4 s L] 7 sivcat
neve s

8. | encourage my trainee to take time to understand what the client is saying and doing.
! wirost 2 3 4 -] L] T akrest

neve s

9. When correcting my trainee’s errors with a client, | offer altemative ways of intervening

with that cliont.

! airost
neew oayy

Lx]
"]
-~
o
o
-
-
{

10. | encourage my trainee to formulate his’her own interventions with his’her clients.

! airosd 2 3 4 - L} 7 sivoat
neee oy
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11.1 encourage my trainee to talk about the work in ways that are comfortable for him'her.

! sivoud 2 3 4 -] L] T ahrost
neve e
12. | welcome my trainee’s explanations about his/ her client’s behavier.

! shrout 2 3 4 - L} 7 sivcat
neve LR
13. During supervision, my trainee talks more than | do.

! airosd 2 3 4 -] ] 7 sivoat

neee Wy

14. | make an effort to understand my trainee.

! simosdt 2 3 4 s L} T aimost
neve o
15. | am tactful when commenting about my trainee’s performance.

! siroud 2 3 4 -] L] T akrost
neve e
16. | facilitate my trainee’s talking in our sessions.

! skrout 2 3 4 s L] T wirost
neve s
17. In supervision, my trainee is more curious than anxious when discussing his’her
difficultios with clionts,

! wimosdt 2 3 4 s L} T aimost
neve s
18. My trainee appears to be comfortable working with me.

! sirost 2 3 4 - L} 7 sivoat
neee ey

19. My trainee understands client behavior and treatment technigue similar to the way | do.

! wimosdt 2 3 4 s L} 7 aivcat
neve s

20. During supervision, my trainee seems able to stand back and reflect on what | am
saying to himher.

! sirout 2 3 4 s L} 7 aivoat
neve oy
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21.1 stay in tune with my trainee during supervision.

! simcet 2 3 4 s ] T wimest
neve s
22. My trainee identifies with me in the way he/she thinks and talks about hisher clients.
! sirout 2 3 4 - L] 7 siroat
neve s
23. My trainee consistently implements suggestions made in supervision.
! sirout 2 3 4 s L] T wimost
neew e

13. Raffle Link

Thark you ko your perfcipetion. To be enfeced info the mafle for one of (2) 520 Terpet g casde for your particizetion pleses copy and seste e
Blowing Ik indo & new window:

MpE Cvww mryeymonkey comaPetcpet Rete

The ok will cpen u secarats survey Tt le not corrmcied moy dets you havs snlered previcusly




Thask pou 107 COMGEENg Ihe Afvey Tou 8% 0w 58 § AegeEne 1oms D! Gae st be Il 10 your Bivwey G

o o w10 be aenaend 00 B rafie for ane of (1) 520 Tage! PR Gants pleats ater your Sontact nlormaion Seloss. Ratte el wit be
ARhuted vie USSP Your paticiaetion B D e Some 8t O WA OF NOL PORK RAGRCVADT COMpMRL The vey  Faaie ole Dot
Bphate aTeh vl rly D T OB G

*1.“”&**“&meﬁllﬁ.ﬂlmub&o
event that you win the raffie.

B'}
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Re: Request for Permission to use ECR-RS

1 message

Prease feel free to use the measure. Hope your work goes well
~Cnris

On Tue, Feb 26, 2013 8t 6:54 PM,
Dear Or. Fraley:

Tue, Feb 26, 2013 at 2:05 PM

My name is Karen Ladr and | am currently working on a master's thesis in partial fulfillment of a Masters in Social Work at Smith College School for Social Work. | am writing to request peamission to use the Relationship Structures (ECR-RS) Questionnaire in my thesis. My thesis is.

designed 1o explore attachment styles of MSW interns and thew supenvisors as it relates 1o their working alliance.

If you have any questions you can contact me.
| appreciate your heip.
Sincerely,

Karen Ladr

R. Chris Fraley
University of lllinois at Urbana-Champaign
. of Psychoiogy

ology

S
820
Intemet: http:/Awww.psych.ukic.edui~rcraley!
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Appendix [A14]

Gmail

w00gk

Request for Permission to use SWAI

Mon, Mar 11, 2013 at 1:31 PM

Dear Ms. Ladr:

Thank you for your prompl response to my questions regarding your use of the SWAI. Accordingly, | am granting you permission
to use the SWAI in your Master's Thesis research at Smith College. | am attaching a copy of the SWAI items and a list of which
items go with which subscales. If you have any questions please do not hesitate to ask. Good luck with your research.

Michael J. Patton, PhD

Professor Emeritus

Department of Educational, School
and Counseling Psychology

University of Missouri-Columbia

[Quoted text hidden)
[Quoted text hidden)
2 attachments

w1 SWAI Items (1).doc
€ 51K

#) SWAI ITEMS BY SUBSCALE (1).doc
20K
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Appendix [A15]

HSRB Approval Letter
Q::i SMITH COLLEGE

Schaol for Sockal Work

Smith College

Noarthampton, Massachusetts 01163
T2 3857930 F(413) 58570093

March 20, 20113

Karen Ladr
Dear Karen,

Thank you for making all the requested changes to your Human Subjects Review application.
Your project 1s now approved by the Human Subjects Review Committee.

Pleave nove the following requiremens:
Consent Forms: Al subjects should be given a copy of the consent foem,

Maintaining Data: You must retain all data and other documents for at Jeast three (3) vears past
completion of the research activity,

In addiviem, these requirements may also be applicable:

Amendments: 1 vou wish to change any aspect of the study (such as design, procedures, consent
forms or subject population), plkease submit these changes to the Committee.

Remewal: You are required 1o apply for rencwal of approval every vear for as long as the study is
active,

Completion: You are required to notify the Chair of the Human Subjects Review Committes when
your study is completed (data collection finished). This requirement is met by completion of the thesis
project during the Third Summer.

Good luck with vour project.

Sincerely,

V\'\\ rew WAL Lo \\ 0 AL .'/ -, -

Marsha Kline Pruett, M.S., Ph.D.MSLL
Vice Chair. Human Subjects Review Commitiee

CC: Marsha K. Pructt. Rescarch Advisor



